
District of Columbia Air National Guard 
 Technician Announcement 

Announcement Number: Tech 07-011 
OPENING DATE: 

19 JAN 2007 
CLOSING DATE: 

OUF 
Position Title, Series, Grade, Salary Range 
Security Specialist (Force Protection/Anti-
Terrorism), 80685000 
GS-0080-11 - $55,706 - $72,421 
Maximum Military Rank: MAJ 

APPLICATION MUST BE FORWARDED TO:
 

Human Resource Office 
DC National Guard 

2001 East Capitol Street 
Washington, DC 20003-1719 

APPLICATION MUST BE RECEIVED NLT 
  
 Selectee will be assigned to a compatible military position. 

Military Duty Assignment: 31PX, 14NX 
Position Location: 
113th WG, DCANG 
Andrews AFB, Maryland 

Appointment Status 
[X] Excepted    [  ] Enlisted       [ X] Officer 
[ ] Competitive 

AREA OF CONSIDERATION: 
TECHNICIAN: 

GROUP Ill 
(Individuals who possess the necessary qualifications for military membership in the DCANG)  
Special Remarks: www.dcandr.ang.af.mil    
INSTRUCTIONS FOR APPLYING: This office will not accept applications mailed at the government’s 
expense. Electronic or fax applications will not be accepted.  Failure to submit all documents will result in 
your application not being considered for employment.  Applications must contain current unit 
assignment, AFSC/SSI and military grade.  All submitted documents must be current. No binders 
please. 
 

If you are applying under the Technician Job Announcement the following documents 
are required: 

 
1.) You must submit one of the following documents: OF612, SF171 or a Resume 
2.) KSA’s – Knowledge, Skills, and Ability questions must be addressed by element on a separate paper. 
3.) Current Unit assignment, AFSC/SSI and Military grade must be included on application or on a separate paper. 
Condition of Employment:  
National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of 
Columbia Air National Guard. 
Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit. 
Technician Employment Questions:  SGT Dawn Peterson, HR Assistant can be reached at 202-685-
9778 or DSN 325-9778 or Miss Stephanie Richardson, HR Assistant on 202-685-9769 or DSN 325-9769. 
Evaluation Process: Applications will be evaluated solely on information supplied in the application (OF612, 
SF171 and resume). Experience will evaluated based on relevance to the position for which application is made, 
and whether it is full-time or part-time. 
Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement 
without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-
membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613. 
For Military Members: Acceptance of this position will cause termination of Federal Bonuses pursuant to 
respective selected Reserve Incentives Programs (SRIP).  This termination may be with or without recoupment of 
payment already made. 

This announcement must be posted on unit bulletin boards until the day following the closing date. 
 
 
 
 
 
 

 
 



 
 
 
 
 

Is an Equal Opportunity Affirmative Action Employer 
Technician Announcement Number: 07-011 
Position: Security Specialist (Force Protection/Anti-Terrorism), GS-0080-11, 80685000 
Brief Description of Duties: 
Serves as the Wing/Base/Installation authority and expert on all matters involving anti-terrorism and force 
protection requirements, policy, procedures, and program statues.  Acts as the focal point to coordinate, de-conflict 
and integrate various force protection procedures, and activities within the Wing/Base/Installation.  Serves as 
consultant to the Wing Commander, Vice Commander, wing staff, subordinate units, Geographically Separated 
Units (GSU’s) and commanders on the force protection.  Provides recommendations, briefings, updates, and staff 
studies across a broad range of security specialties to influence installation-level decision making and policy 
development.  Responsible for the overall implementation, oversight, and centralized control of the coordinated 
force protection and anti-terrorism program for the Wing/Base/Installation.  Involves all measures related to physical 
security and operational security for all wing facilities, arms/ammunition storage activities, and personnel.  Ensures 
issues and initiatives which conflict with security requirements, are identified and resolved in a prompt and efficient 
manner.  Manages and acts as the approval authority for the installation Core Vulnerability Assessment 
Management Program (CVAMP) database.  Reviews and tracks reports and other data produced by the CVAMP.  
Stays current to effectively apply pertinent security and force protection policies, directives, and practices.  Plans, 
conducts, and directs the conduct of, or coordinates on security site studies, projects, assessments, and surveys of 
the installation in relationship to and force protection and anti-terrorism activates.  Represents the Wing 
Commander at meetings, conferences, workshops, panels, etc., at MAJCOM and other deferral agency levels as 
the wing technical authority.   Incumbent may be required to prepare for and support the mission through the 
accomplishment of duties pertaining to military training, military readiness, force protection and other mission 
related assignments including, but not limited to, training of traditional Guard members, CWDE/NBC training, 
exercise participation (ORE/ORI/UCI/MEI/OCI/IG, etc.), mobility exercise participation, FSTA/ATSO exercise 
participation, SABC training, LOAC training, weapons qualification training, participation in military formations, and 
medical mobility processing within the guidelines of NGB/ARNG/ANG/State/TAG rules, regulations and laws.  
Performs other duties as assigned.     
Qualifications:  GS-11 
General Experience:  
Analytical, decision making, or administrative experience, training, or education, which demonstrates the 
candidate’s ability to accomplish the work of an organization.  This experience must demonstrate the ability to work 
cooperatively and successfully with others.   
Specialized Experience: 
Must demonstrate Thirty-Six (36) months experience in which the following Knowledge, Skills, and Abilities 
(KSA’s) as described below have been attained. 
Knowledge, Skills and Abilities (KSA’s) Statements – GS-11 
 

A. Knowledge in specialized field of force protection and anti-terrorism, and physical and operations security.     
 

B. Knowledge of the Executive orders, legislation, and DOD, USAF, and MAJCOM policy requirements, which 
are used to formulate a compressive, integrated wing force protection program which meets regulatory 
requirements and reduces command specific vulnerabilities, and allows for the application of innovative 
and new security of installation resource and personnel. 

 
C. Knowledge of information operation security to review classified material.                                                        

 
D. Ability to articulate effectively and provide advice and recommendations to supervisors and other security 

experts or groups at higher and lower echelons. 
 

E. Skilled in effectively manage and organize various program activities and tasks, singularly and together, 
and familiarity with administrative requirements of the wing and MAJCOM. 

This announcement must be posted on unit bulletin boards until the day following the closing date. 
 

Current Unit assignment, AFSC/SSI and Military grade must be included on application. 
Incomplete applications will not be considered for employment. 
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